Wellgate Primary School

Behaviour Policy

At Wellgate Primary School, we seek to create an environment in which effective teaching and learning can take place. In addition we develop in pupils a sense of self discipline and an acceptance of responsibility for their own actions. 
The principles underlying this Behaviour Policy are based on respect.

· Respect for self 

· Respect for others 

· Respect for the environment 

· The policy seeks to put into practice the shared values of the school community. 

· The School community consists of students, school staff and all stakeholders.
Respect for Self

Everybody should:

· Behave in a sensible and appropriate manner 

Respect for Others

Everybody should:

· Allow others to learn and teachers to teach 

· Treat everybody with consideration and good manners 

· Respect the right of others to hold their beliefs and opinions 

· Help to prevent all forms of bullying 

· Behave with the health and safety of others in mind 

· Behave helpfully and responsibly 

Respect for the Environment

Everybody should:

· Treat their own property and the property of others with care 

· Treat the school buildings, contents and grounds with care 

General Considerations
· The approach we take to the behaviour of pupils at Wellgate was developed by a Behaviour Working Party made up of teachers, governors and parents. The school council drew up a questionnaire for the children about behaviour and every class contributed their views and opinions. This then formed the basis of our rewards and consequences system.
· The attitude of school staff is of great importance. It is they who determine the environment in which good staff/pupil relationships can develop. Staff are expected to set the right examples to children in matters of dress, punctuality and conduct. Staff should consider themselves responsible at all times for the behaviour of children in sight or sound of them. 
· Close co-operation with parents is essential; every possible effort should be made to encourage their support and understanding. Staff are expected to work with parents in a partnership to support the promotion of high standards in the children’s behaviour.  
· Boredom, lack of progress and lack of understanding are some of the reasons why children misbehave. Therefore provision of a relevant and appropriate curriculum and the use of inspiring and motivating teaching methods are important ingredients of a successful policy to promote good behaviour.
· Poor behaviour can also stem from personal problems or home difficulties. Therefore teachers need to form a trusting and stable relationship with the children in order to provide pastoral support. When necessary, we liaise closely with external support services such as Educational Welfare, Psychological, Social and Community Services and the police so that this background of understanding of the needs of the child and the provision of the right support can be achieved. 
· Pupils are more likely to accept the school’s code of behaviour if it is clearly understood, consistently and fairly applied and shown to be reasonable. Children are confused by too much variety of attitude and expectation. Accordingly, acceptance and implementation of school’s policy by all staff is important.
The Rights and Responsibilities of the school, pupils and parents
At Wellgate we recognise that promoting positive behaviour is the responsibility of the school community as a whole. For our policy to be implemented comprehensively, we acknowledge there are specific roles and responsibilities for stakeholders:

	The School

	Rights
	Responsibilities 

	· To make clear the school’s statutory power to discipline pupils and parents need to respect this.

· To enforce our school behaviour policy – including rules and disciplinary measures.

· To expect pupils’ and parents’ co-operation in maintaining an orderly climate for learning.

· To expect pupils to respect the rights of other pupils and adults in the school.

· Not to tolerate violence, threatening behaviour or abuse by pupils or parents. If a parent does not conduct himself/herself properly, a school may ban them from the school premises and, if the parent continues to cause nuisance or disturbance, they may be liable to prosecution.
	· To ensure the whole school community is consulted about the principles of the school behaviour policy.

· To establish and communicate clearly measures to ensure good order, respect and discipline.
· To cooperate and agree appropriate protocols with other schools in the local school partnership for behaviour and persistent absence.
· To ensure the school behaviour policy does not discriminate against any pupil on eg: grounds of race, gender, disability or ethnicity and that it promotes good relations between different communities.

· To ensure teachers’ roles in school discipline matters are consistent with National Agreement Raising Standards and Tackling Workload and workforce remodelling agenda, so that there is due recognition of the enhanced roles of support staff and not all responsibilities are focussed on teachers.

· To ensure staff are clear about the extent of their disciplinary authority and receive necessary professional development on behaviour strategies.

· To support, praise and, as appropriate, reward pupils’ good behaviour.

· To apply sanctions fairly, consistently and proportionately and reasonably – taking account of SEN, disability and the needs of vulnerable children and offering support as appropriate.



	The School

	
	· To take all reasonable measures to protect the safety and well-being of staff and pupils, including preventing all forms of bullying and dealing effectively with reports and complaints about bullying.

· To ensure staff model good behaviour and never denigrate pupils or colleagues.

· To promote positive behaviour through active development of pupils’ social, emotional and behavioural skills.

· To keep parents informed of their children’s behaviour – good as well as bad, use appropriate methods of engaging them and where necessary, support them in meeting their parental responsibilities.
· To work with other agencies to promote community cohesion and safety.


	The Pupils

	Rights
	Responsibilities 

	· To contribute to the development of school behaviour policy, with every pupil involved in the consultation process.
· To be taught in environment that are safe, conducive to learning and free from disruption.

· To expect appropriate action from the school to tackle any incidents of violence, threatening behaviour, abuse discrimination or harassment.
	· To follow reasonable instructions by school staff, obey school rules and accept sanctions in an appropriate way.
· To act as positive ambassadors for the school when off school premises.

· Not to bring inappropriate or unlawful items to school.

· To show respect to school staff, fellow pupils, school property and the school environment.

· Never to denigrate, harm or bully other pupils of staff.

· To co-operate with and abide by any arrangements put in place to support their behaviour.  


	The Parents

	Rights
	Responsibilities 

	· To contribute to the development of the school’s behaviour policy.

· To be kept informed about their child’s progress, including issues relating to their behaviour.

· To expect their children to be safe, secure and respected in the school.

· To have any complaint they make about their child being bullied taken seriously by the school and investigated as necessary.

· To appeal to the headteacher, governors and beyond that to the secretary of state if they believe the school as exercised its disciplinary authority unreasonably.

· To appeal against any decision to exclude their child, first to the governing body of the school and then – in cases of permanent exclusion – to an independent appeal panel. 
	· To respect the school’s behaviour policy and the disciplinary authority of the school staff.

· To help ensure that their child follows reasonable instructions by school staff and adheres to school rules.

· To send their child to school each day punctually, suitably clothed, fed, rested and equipped and ready to learn.

· To ensure school staff are aware of any SEN related or other personal factors which may result in their child displaying behaviours outside the norm.

· To be prepared to work with the school to support their child’s positive behaviour.

· To adhere to the terms of any Parenting Contract or Order relating to their child’s behaviour.

· If their child is excluded from the school, to ensure the child is not found in a public placed during school hours in the first five days of exclusion and, if invited, to attend a reintegration interview with the school at the end of a fixed period exclusion.


House Points System

At Wellgate we operate a house system. All children and staff are members of one of the four houses – Mars (red), Earth (blue), Jupiter (green) and Saturn (yellow). Children are awarded house points as a positive reward in any situation in which they are deserving of praise. 
At the end of each week, the house points are collected and totalled and a house cup is awarded to the winning house. This house cup is then displayed in the school entrance hall. A chart in the KS2 hall keeps track of the winning teams each week. At the end of each term, a reward is given to the house which has won the cup the most over that term.    
In addition to this, each class has a house chart with each child’s name on it. Each time a child is rewarded with a house point for their house, they also earn a point for themselves on their chart. When they have received twenty five points, they are awarded a bronze achievement certificate. When they have received fifty points they are awarded a silver certificate. When they have received seventy five points they are awarded a gold certificate. When they have received one hundred points they are awarded a platinum certificate.         
Rewards 
Our emphasis is always on the positive approach of encouragement and praise, rather than on the more negative one of criticism and punishment. In any case, criticism should always include advice on how to improve and should be constructive in its approach.
The praise we give is based on the 6 Rs. These are:

· Respect yourself
· Respect others

· Respect the environment

· Do the Right thing

· At the Right time

· In the Right place

Praise is given in many ways and, without any attempt to put this into value order, includes:

· A quiet word or encouraging smile

· A written comment on pupil’s work

· A reward sticker 

· A visit to the headteacher or other senior member of staff for commendation

· Awarding house points 

· A public word of praise in front of the whole class or key stage

· Public acknowledgement by giving some special responsibility

· Public acknowledgement in special mention or good work assemblies

· Informing parents of some action or achievement deserving praise

Special Mention Assembly

Each week we celebrate the children’s achievement of the 6 Rs in an assembly. Teachers nominate one child from the class each week. They write this name in the Special Mention Book; there is one for each key stage. During the assembly, the nominated children are given a certificate bearing their name and reason for nomination which is then displayed in a prominent place in school for a week. After this time, the child takes the certificate home. 
Good Work Assembly

Each week, we hold an assembly which rewards achievement and attainment in the children’s work. Teachers choose two children whose work in any subject area has been of a particularly high standard. This can be in relation to the expectations for their age or it can be work of a particularly high standard for that child. The children then take the work into the assembly, sit at the front and then show and discuss this work in the assembly. They are then awarded a Headteacher sticker and a house point.     
Sanctions

We operate a Traffic Light System in school. Each class has a traffic light display which is used as follows:

· All children begin each day with their name label underneath the traffic lights. 

· If a child displays inappropriate behaviour, they are given a warning about that behaviour.

· If there is repetition of poor behaviour then the child’s name is moved next to the green light.

· If a further incident occurs, then the child’s name is moved onto amber. At this point the child will miss the next playtime.

· If another incident occurs then the child’s name is moved to red. At this point, the child misses the next two playtimes and the parent is informed. 
· If a child receives a further red within ten days then the parent meets with the headteacher and the class teacher and a Parenting Contract is drawn up. 

· A further red within the ten day period will lead to a one day exclusion.
· Every class has a behaviour book. When children miss playtimes, the class behaviour book should be completed. This book is then sent, along with the child, to the senior member of staff on playtime supervision duty. While missing the playtime, the child will complete a misbehaviour statement which will be kept on record by the Headteacher. 

· There is also an agreed list of behaviour which takes the children directly to green, amber or red (see Appendix One). This list was formulated by the children in school in response to questions asked by the school council. These questions asked the children for their opinions of behaviour around school. The children classified these behaviours as ‘bad behaviour’, ‘very bad behaviour’ or ‘extremely bad behaviour’. These classifications then formed the basis of the traffic light system.  
Expectations for positive behaviour off the school site

At Wellgate Primary School we have high expectations of the behaviour of our pupils when off school premises. This includes behaviour on activities arranged by the school such as educational visits, sporting events, behaviour on the way to and from school and behaviour when wearing the school uniform in a public place.
Equal Opportunities
All children are treated equally regardless of gender, race, disability or ethnicity. This means that all children have access to the same reward and sanction systems. However, where necessary, amendments and modifications to the systems may be made. Our policies have the advantage of consistency but we we will always make reasonable adjustments for pupils special educational needs. Therefore, when adults deal with inappropriate behaviour we accept that there will be circumstances in which some pupils may be treated differently from others and we will take account of these individual pupil needs when applying sanctions.  
Monitoring 

Each class has a behaviour book which details children reaching amber or red. These books form a record for the class teachers. In addition to this, the incident forms completed by children who miss playtimes are collected and retained by the headteacher. These are monitored by the headteacher and, if necessary, further action may be taken.

Review

This policy is reviewed and distributed to all staff each year. 

Laura Cole

October 2008    
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